Your enerqgy powers our company.
Careers with RWE.




Careers with RWE

Join one of Europe’s largest

utility companies.

A first step in the right direction.

The energy, initiative and commitment of our approximately 86,000 employ-

ees have taken us a long way in the international market. Our power plants

supply electricity to more than 20 million people. We deliver natural gas to

around 10 million, and we offer water services to 14 million. Various global

business surveys and rankings have recognised RWE's leadership in business,

social and corporate responsibility and sustainable development. But we still

have a long way to go before we reach our goals.

The group and its core business
You can look forward to being part of a corporation
that uses its energy to move people and markets.

It all comes together at the main headquarters of
RWE AG. The Group Centre directs and coordinates
all of the company’s activities. RWE Power is our
mining company and power plant operator. It draws
on a broad mix of brown coal, anthracite, atomic
energy, natural gas and renewable energy sources.
RWE Energy is the Group's sales and transmission
grid company. Representing 12 regional companies,
it is responsible for integrated sales of electricity,
gas and water in many parts of Germany and the
rest of continental Europe.

As one of Europe’s leading energy trading compa-
nies, RWE Trading does business in electricity, gas,
coal, oil and tradable emissions permits on interna-
tional stock markets. It also acts as a risk manager
for the entire Group. As an internal service provider,
RWE Systems supports the Group companies with
corporate services in the areas of corporate purchas-
ing/accounts payable, information technology and
management consulting, real estate, infrastructure
services, human resources and revision. Last, but
not least, with RWE npower, our Group owns the
leading energy supplier in the UK and with RWE
Thames Water the third-largest water company in
the world.

Opportunities and perspectives

The challenging career opportunities available are
in direct proportion to the dimensions of the com-
pany. With us, you have all the best chances of turn-
ing your initiative into success: as an intern or de-
gree candidate during your studies, as a trainee in
one of our operational companies, as a qualified
direct career entrant in a specific area of responsi-
bility or as a participant in our Group-wide Interna-
tional Graduate Program.

Whichever path you choose,
we look forward to welcoming you.

RWE AG

RWE Power
RWE Energy
RWE Trading
RWE Systems
RWE npower

RWE Thames Water

www.rwe.com/karriere
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Internship

It's hard to channel your energies in a

lecture hall.

Here's your release.

Sooner or later during every semester, that fidgety moment arrives: you

shift back and forth on your chair and you just can’t concentrate. You

don’t want to sit and listen, you want to take action. Roll up your sleeves

and get started! Sounds familiar? Excellent. That makes you predestined

for an internship with us.

Internship with the Group

An internship with RWE is the ideal way to enter
professional life. Here you can experience your
strengths and weaknesses, without having to worry
about possible consequences. From the outset, you
are integrated into day-to-day business. In the con-
text of reallife projects, you master diverse, inter-
esting tasks and have the chance to demonstrate
what standards and challenges you are ready for.

All companies within the RWE Group offer students
multifaceted opportunities to gather practical expe-
rience. These include internships during semester
breaks as well as openings for a year of on-the-job
experience, should this be required by your study
course. You might choose to stay with us even lon-
ger and apply for one of our sought-after student
positions during your studies.

What counts is not so much the amount of time you
spend at the workplace, but rather your energy. If
you can convince us, your internship will very quick-
ly become the starting ramp for a dynamic career.
Because when we see promising new talent, we are
in the habit of making irresistible job offers that
begin the moment you graduate.

Dissertation

Should you wish to combine theory and practice,
we also offer you the possibility of writing your dis-
sertation at our company. We are open to all inter-
esting dissertation topics relevant to our core com-
petencies. We will support you on many levels,
including establishing contact to experienced RWE
teams familiar with the practical side of your topic.
Another important point: it is much easier to write
your dissertation with the confidence of knowing
that a major corporation is backing you.




“The trainee programme gives me
the chance to get to know various
companies and business areas over
an 18-month period. Working on
my own projects contributing new
ideas right from the start is a really
exciting challenge.”

Kay Hiibner

Graduate in Business Administration,

Justus Liebig University, GiefSen, Germany

You begin as a trainee.

And continue your career as a managetr.

The trainee programmes our Group companies offer are ideal career starters
for young talents who have their diplomas in their hands and are eager to
help shape the future of our company in a meaningful way. Naturally, the
individual programmes are precisely tailored to the core business of the
respective Group companies. At the same time, they have a great deal in
common.

Trainees with the Group

Of course, all programmes offered by the individual
companies provide you with specialised opportuni-
ties to gain in-depth knowledge about the respec-
tive company and to make significant contributions.
Regardless of whether you are assigned a specific
set of responsibilities or rotate between depart-
ments or divisions, you are integrated into day-to-
day operational processes right from the beginning.
On the other hand, you also have the option of pro-
ving your talent for entrepreneurial thought and
action in challenging projects.

The flexible modules are designed according to your

future field of work. In addition, we continue to —

build on your strengths, with multi-faceted develop-

ment instruments. You gain a clear perception of In addition, you can take advantage of individual

your individual competencies and potential, and are  networking events, which encourage knowledge

prepared to take on responsibility at an early stage.  sharing between fellow trainees from the various
Group companies.

Throughout your trainee period, generally lasting

18 months, you are individually supervised, support-  To learn more about the right trainee programme

ed and asked to perform. A mentor from your pro- for you, visit: www.rwe.com/karriere.

fessional field and a supervisor from the employee

development department are at your side to answer

all your questions. Open, fair feedback and a quali-

fication plan we develop together with you guaran-

tee a well thought-out development of your profes-

sional expertise from the outset.

Trainee
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International Graduate Program

]

You choose your path.

And complete a tailor-made programme.

The International Graduate Program prepares our future decision-makers

for the management challenges of tomorrow. For 18 months, they parti-

cipate in an individually designed programme: five challenging projects

at the Group Centre of RWE AG and our operational companies in Germa-

ny and abroad. They are then ready to do what they do best: to use their

initiative and our energy to move people and markets.

International Graduate Program

The Group-wide IGP addresses general leader-ship
skills. It supports entrepreneurial thinking and
intercultural expertise. The challenging combina-
tion of on-the-job training and theory calls for a
high level of personal initiative. The first project is
predetermined; the rest is up to you. You choose
your own assignments and select business loca-
tions of particular interest from the entire Group.

Programme Structure

RWE AG, Essen - Corporate Development
Mentoring, coaching and } Feedback & trainings
networking STOEN S.A., Warschau, PL - Finance/Controlling
} Feedback & trainings

Throughout the training period, you are advised
and supported by your personal mentor from the
high-level management of RWE. At the same time,
you remain in close contact with a coach, who over-
sees your development and all feedback processes.
Between projects, the mentor and coach take part
in workshops on a regular basis. In this context,
they examine experience and define new goals.

In addition, at get-togethers with other IGP par-

ticipants, you establish valuable contacts for your
future. And it looks very promising.

On-the-job training

E. g. individual coachings RWE Energy AG, Dortmund - M&A

and workshops/trainings on } Feedback & trainings

working methods, RWE Thames Water, USA - Sales/Marketing
business simulations, } Feedback & trainings

intercultural cooperation RWE Dea AG, Hamburg - Human Resources

} IGP graduate weekend

A A A A A

Examples of project work
in different departments,
associated companies,
countries

A great future with the Group
We can achieve our ambitious business goals only
by working with outstanding individuals, who are
talented in entrepreneurial thinking, who act on
their own initiative and have the courage to set out
on new paths. Once we have found people with
these qualities, we do all in our power to hold on to
them.

With the experience you gather from diverse pro-
jects, backed up by your deep understanding of our
company and your own personal network, you are
ideally positioned for a successful career with our
Group.

International Graduate Program

Ready for the IGP?
» Qutstanding exam scores along with initial

practical experiences

An exceptionally goal-oriented approach
coupled with strong analytical skills

Inner independence and confidence

A high level of initiative and adaptability
International mobility and talent for teamwork

Each year we accept only a handful of the best

applicants for the programme. To learn more

about your International Graduate Program,
visit: www.rwe.com/igp.
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Values

We have great respect for

enerqgy resources.

Including you.

Our thinking

No question, the figures on the balance sheet are
important. But the people behind the numbers are
much more important. We are deeply convinced
that real success is only possible in an environment
where human values count, in addition to tradition-
al performance parameters. Respect for the work of
others, value placed on each personality, mutual
trust, open and honest communication - these are

the key properties that increasingly characterise
the working atmosphere in the global RWE team.
After all, the point is not to fill your day with work,
but rather to fill your work with purpose.

That's why our corporate structure is shaped by five
core values, which apply on a Group-wide basis.
These values not only bring us closer together, they
also take us further, together.

Customer focus We invest in partnerships and are engaged in the regions we operate in.

We take care of our customers'needs.

Performance Each staff member takes pride in delivering outstanding performance and

thus contributing to the ongoing success of the company.

Forward-thinking We continuously seek to generate new solutions whilst recognising the good

in our roots. To reach our goals in a sustainable way we also challenge the
status quo and anticipate developments.

Trust Our teamwork is based on trust and respect. We build on open and timely

dialogue, and treat others as we wish to be treated ourselves.

Reliability As a dependable, technology-driven partner, we live up to our commitments.

Throughout the RWE Group we support each other in achieving our shared goals.

What we offer

Throughout all phases of your career, we analyse
and develop your potential. We support you in ex-
panding your set of skills with targeted, individual
training measures. In addition, we offera broad
spectrum of further training programmes designed
to keep your technical and interdiscip-linary exper-
tise up to date.

Of course, know-how and commitment are reflected
in your earnings. In addition to an attractive basic
salary, we offer variable pay components, which are
earned on the basis of agreed tangible goals. We

also provide an excellent company pension plan,
along with direct insurance options, available from
the company as your employer.

We do all in our power to support you in achieving

a healthy balance between your job and private life.

That means we offer flexibility in terms of working
time and organisation, as well as numerous preven-
tive measures to promote good health. Practical
family-oriented programmes are also available, in-
cluding childcare during school holidays and busi-
ness trips, help finding qualified childminders and
childcare services.

Environment and sustainability

RWE wishes to contribute to a form of worldwide
development that protects resources while providing
secure energy supplies and improving quality of life.

This philosophy forms the basis of our sustainability
strategy. It is consistently and successfully implement-
ed throughout the Group. In 2005, RWE advanced to
No. 1 among utility companies in the Dow Jones
Sustainability Index World. We also occupy a leading
position in the STOXX index. Since 1999, RWE has
been the only German utility company represented in
these indices on an ongoing basis.

Values
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You've satisfied your first curiosity.
Now you can’t wait to take action.

You can find people with qualifications in virtually any discipline in our
Group. As a utility company, of course we are mainly looking for engi-
neers. But we also offer challenging positions and promising opportuni-
ties to qualified candidates from the fields of economics, science and
law. And even if your background is in a different area altogether, you
are more than welcome to apply - as long as you are able and willing to
make a real contribution with your skills and personality. We are always
open to impulses from a new direction.

Energy and expertise

Above all, you have to have that certain something
that characterises all RWE employees across the
board: a personality charged with energy. But there
are still a few other criteria, which we expect appli-
cants to fulfil.

You have completed your studies with speed and
excellence, and you are strong in five areas, which
we have defined in our Model of Competency:

1. Professional skills, either as a specialist or
generalist

2. Entrepreneurial expertise, in terms of result
and strategy orientation

3. Social skills, coupled with team spirit and
determination

4. Capacity for change, in the form of inter-
cultural sensitivity, market and customer
orientation

5. Leadership qualities based on goal and
staff orientation

The more potential you can exhibit in these sets
of skills, the faster you will advance with us. If you
also speak English and are nationally and interna-

tionally mobile, virtually nothing can hold you back.

Welcome to RWE. As an intern, trainee or direct
career entrant, in Germany, Europe or in the USA.

“My work as a student employee
with RWE is a valuable addition to
my studies. My responsibilities are
multifaceted and varied, so I can
learn a huge amount.”

Sabine Herforth

Bachelor of Business Psychology,

Ruhr University, Bochum, Germany

Qualification

“Tt started with a bang: ‘Welcome aboard our
International Project Team. We're flying to
Warsaw in seven days!” But I was never left to
my own devices and the team always gave me
the best support you can imagine. Step by step,
working on a single project, my responsibilities
grew gradually - but always with support. I can
hardly imagine a better way to begin a career
after graduating than with RWE Systems Appli-
cations GmbH."

Marco Kramer
International Business,

Tilburg University, Netherlands

“The IGP offers the freedom to get to know the
whole scope of diversity of the RWE Group - even
on the international level. My very first project
assignment took me to Prague. There I was
responsible for a project that was part of the
introduction of a Group-wide risk management
system. A demanding project: I was expected to

perform and I learned a great deal.”

Christian Ellsiepen
Graduate in Business Administration,

Heinrich Heine University, Diisseldorf, Germany

13
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Let your energy flow.

Into an application that arouses our curiosity.

Our employees should match our business and us. That's why we look for
people whose professional and social skills are backed up by a markedly
down-to-earth and realistic approach. They should be straightforward,
strong personalities who take pleasure in performance.

Your application www.rwe.com/karriere. Alternatively, you can send
Ideally, all of this should be apparent in your appli- your application directly to the person responsible
cation. Of course we also place importance on a by standard mail or e-mail.

CV, photo, academic performance and references.

But what we value most of all is your accompanying  Whichever way you choose to contact us, we are ea-

letter, in which you sum up your reasons for choos- ger to see your application. Go ahead, surprise us -

ing RWE: what are your goals and why do you want and convince.

to reach them with us?

You can apply online via our application system at .



RWE AG
Opernplatz 1
45128 Essen
Germany

www.rwe.com/karriere

personalmarketing @ rwe.com




RWE AG

Mike Bugge
Opernplatz 1

45128 Essen, Germany

mike.bugge @ rwe.com

RWE Energy AG

Heidrun Schirmer
Rheinlanddamm 24

44139 Dortmund, Germany

heidrun.schirmer @ rwe.com

RWE Westfalen-Weser-Ems AG
Raphael Schulte

Freistuhl 7

44137 Dortmund, Germany

raphael.schulte @ rwe.com

RWE Rhein-Ruhr AG
Martina Dominiak
Friedrichstralle 60
57072 Siegen, Germany

martina.dominiak @ rwe.com

RWE Key Account GmbH
Bernhard Jurgasz
Kruppstralle 5

45128 Essen, Germany

bernhard.jurgasz @ rwe.com

Siiwag Energie AG

Heike Ernst

Briiningstrafie 1

65929 Frankfurt am Main, Germany

heike.ernst @ suewag.de

LEW AG

Ramona Buxeder
Schaezlerstralie 3

86150 Augsburg, Germany

ramona.buxeder @lew.de

VSE AG

Thomas Serriere
Heinrich-Bocking-Strale 10-14
66121 Saarbriicken, Germany

serriere-thomas @ vse.de

VSE Slovensko

Veronica Bacikova

Mlynska 31

042 91 Kosice, Slowakia
bacikova_veronica @ vse.sk

KELAG-Karntner Elektrizitats-AG
Wolfgang Bacher

Arnulfplatz 2

9020 Klagenfurt, Austria
wolfgang.bacher @kelag.at

ELMU | EMASZ

Nandor Terényi

Vaci at 72-74

1132 Budapest, Hungary

nandor.terenyi @ elmu.hu

RWE Energy NL

Donald Rusuis

Diamantlaan 15

2132 WV Hoofddorp, Netherlands
donald.rusius @ rwe.nl

enviaM AG

Simone Kriiger
Chemnitztalstralle 13
09114 Chemnitz, Germany

simone.krueger @ enviam.de

STOEN S.A.

Anna Czuba

Wybrzeze Kosciuszkowskie 41
00-347 Warschau, Poland

anna.czuba @ stoen.pl

Overleaf: corporate structure of RWE AG.

Contact information for RWE companies

RWE Power AG

Dana Gerdom
Stiittgenweg 2
50935 Koln, Germany

dana.gerdom @ rwe.com

RWE Dea AG

Christof Koliwer
Uberseering 40

22297 Hamburg, Germany
christof.koliwer@rwe.com

RWE Trading GmbH
Katja Lilienthal
Huyssenallee 2

45128 Essen, Germany

katja.lilienthal @ rwe.com

Anna Ryder

Trigonos

Windmill Hill Business Park
Whitehill Way,

Swindon SN5 6PB, United Kingdom

anna.ryder@rwe.com

RWE Systems AG
Beatrix Kranz
Flamingoweg 1
44139 Dortmund

beatrix.kranz@ rwe.com

RWE npower plc and

RWE Thames Water

Viv Bolton (Thames Water)

Kerry Riley (npower)

Clearwater Court

Vastern Road, Reading RG1 8DB,
Birkshire, United Kingdom
viv.bolton @ thameswater.co.uk

kerry.riley @ npower.com




RWE AG (Group Center)

RWE
Energy

Erzeugung
Generation

Upstream Regionale

Gas & Ol Energieversorger
Upstream Regional Energy
Gas & Oil Companies

RWE Dea

Immobilien Netze
Real Estate (Strom/Gas)
Harpen Grids

(Electricity | Gas)

Notes

RWE RWE RWE
Trading?

npower Systems

Erzeugung
Generation

Vertrieb
Sales
npower

Erneuerbare
Energien
RENT A

npower
renewables

Corporate structure of RWE AG

RWE Nicht-Kern-
Geschaft

Thames
Water?

Non Core
Business

Regionen
Regions

1. Since January 1st 2005 RWE Trading’s results are included in the figures of RWE Power
2. RWE Thames Water and American Water to be sold as of November 2005






