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Remuneration system at a glance

Considerationin the remuneration system

Base remuneration Annualfixed salary paid in twelve monthlyinstalments

Competitivefixed remunerationto
recruitandretain the best available Non-cash and other remunerationsuch ascompany car usage, accident

Frlnge benefits candidatesforthe Group insurance premiums and expenditure on security measures

= Amount set for each fiscal year of service of an Executive Board member

c
.0
L

O

1

o

c

g

L
= Paymentin cash or conversion to pension commitment of equalvalue

Pensioninstalment

Plantype Target bonus

= Adjusted EBIT (0%- 150% target achievement)
Performance = Individual performance factor (0.8 - 1.2) forindividual
targets goals, collective goals & performance inthe areas of
CSR/ESG and employee motivation

DT In cash on conclusion of everyfiscal year
Y (0% - 180% of the target amount)
Plantype Performance shares (virtual)

1/3: Adjusted earnings per share (EPS)
1/3: Relative total shareholder return(TSR)
1/3: Carbon footprint of the power plant fleet

Performance-based incentivisationto
promote successfulannual business
performance and governance

Short-term
incentive (STI)

Incentivisation to promote the
company's sustainable successtaking
accountof financial and non-financial
stakeholderinterests

Performance
Long-term targets

incentive (LTI)

Variable remuneration

In cash on conclusion of the four-yearterm

Payment (0% - 200% of the target amount)

Ensure dutifuland orderly corporate
governance aswellas appropriate risk
management

In substantiated cases, variable remuneration (bonus and share-based

Malus & clawback payment) may be withheld or clawed back

Bring Executive Board remuneration

moreinline with shareholderinterests = 200% of gross base remunerationfor the Chairman of the Executive Board
and increasing the company'svalue = 100% of gross base remunerationfor the ordinarymembersofthe
overthelongterm Executive Board

Share Ownership Guideline
(soG)

Limitation of severance payin the event of the early termination of the
Executive Board office tonomore than two annual totalremunerations
including fringe benefits, capped at the value of the benefitsoverthe
remaining term of the contract

Appropriate consideration of the

Benefits on termination interestsof both contracting parties

of the contract
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Fixed remuneration

Base remuneration
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STl overview

Company bonus Individual performance factor

Adjusted EBIT target
achievement Factor (0.8-1.2)
(E3=ty) Paymentin €
Individual (capped at 180%
target amount Target figure | ‘ Individual performance/targets ‘ of ::‘eot:r:get
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LTl overview
Before term During term After term
* t *
FYn FYn+l FYn+2 FYn+3

Paymentin €
T (empedo 2008 ofte

s 3-year performance period 1 yr holding period target amount)

. Pan Avg. share price on last
Avg. share Pncc onlast VN A o~ e 30 trading days

30 trading days \\ e Ny v (including dividends paid

’W‘/A during the term)

X Total target achievement (0-150%)

Preliminary number
of virtual shares 1/3
Relative TSR

(measured over 3 years)

+ 1/3

Adjusted EPS

(average over 3 years)

+ 1/3

Carbon intensity

(average over 3 years)

X

Final number of virtual shares
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