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RWE Supervisory Board approves extension of CFO 
Michael Müller’s contract and decides on long-term 
succession for Chief Human Resources Officer  

• Michael Müller’s contract as Chief Financial Officer (CFO) of RWE AG to be extended for 
a further five years as of 1 November 2023   

• Katja van Doren to succeed Zvezdana Seeger as Chief Human Resources Officer (CHO) 
and Labour Director of RWE AG as of 1 August 2023 

 

Essen, 9 December 2022 
 

 
At its meeting today, the Supervisory Board of RWE AG made personnel decisions that ensure 
full continuity in the company's management on the one hand and the planned and seamless 
transfer of responsibilities on the other.  
 
The appointment of Michael Müller as Chief Financial Officer (CFO) of the Group was extended 
by the Supervisory Board for a further five years and will now run until 1 November 2028. 
Michael Müller has already been a member of the Group Executive Board since November 
2020 and has been Chief Financial Officer since May 2021.  
 
Furthermore, the Supervisory Board decided to appoint Katja van Doren as Chief Human 
Resources Officer (CHO) and Labour Director of RWE AG as of 1 August 2023. In this Executive 
Board portfolio, which also includes responsibility for IT, she will succeed Zvezdana Seeger, 
whose contract is coming to an end. Katja van Doren is currently responsible for Finance, 
Human Resources and IT on the Executive Board of RWE Generation. In order to ensure a 
seamless transition, Zvezdana Seeger will continue to assist her in an advisory capacity from 
August until the end of October.  

Werner Brandt, Chairman of the Supervisory Board of RWE AG: “As planned, the 
Supervisory Board today decided on the long-term composition of the team around CEO 
Markus Krebber on the Executive Board of RWE AG. This ensures that the successful 
transformation of the company can be pursued consistently and with a high degree of 
personnel continuity. As a leading company in renewable energies, RWE will continue to 
pursue its international growth course in a sustainable and value-accretive manner and as a 
responsible and attractive employer.”  
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Werner Brandt, Chairman of the Supervisory Board of RWE AG: “We are delighted that Michael 
Müller's contract is being extended. He is using his deep knowledge to forge ahead with the 
value-accretive development of the company. In her role, Zvezdana Seeger is consistently 
adapting the Group's IT and HR departments to the new challenges and sharpening RWE's 
image as an attractive employer. We very much regret that she will not be available for another 
term of office due to personal life plans. It is also to her credit that within the RWE Group itself, 
candidates with the appropriate qualification profile were available to succeed her. In Katja van 
Doren we have found an outstanding expert who has worked closely with Zvezdana Seeger and 
knows the Group inside out.” 
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Pictures for media use (credit: RWE) are available at the RWE Media Centre. 
 
 
 
RWE 
RWE is leading the way to a green energy world. With an extensive investment and growth strategy, the company will expand its 
powerful, green generation capacity to 50 gigawatts internationally by 2030. RWE is investing more than €50 billion gross for this 
purpose in this decade. The portfolio is based on offshore and onshore wind, solar, hydrogen, batteries, biomass and gas.  
RWE Supply & Trading provides tailored energy solutions for large customers. RWE has locations in the attractive markets of Europe, 
North America and the Asia-Pacific region. The company is responsibly phasing out nuclear energy and coal. Government-
mandated phaseout roadmaps have been defined for both of these energy sources. RWE employs around 19,000 people 
worldwide and has a clear target: to get to net zero by 2040. On its way there, the company has set itself ambitious targets for all 
activities that cause greenhouse gas emissions. The Science Based Targets initiative has confirmed that these emission reduction 
targets are in line with the Paris Agreement. Very much in the spirit of the company’s purpose: Our energy for a sustainable life. 
 
Forward-looking statements 
This press release contains forward-looking statements. These statements reflect the current views, expectations and assumptions 
of management, and are based on information currently available to management. Forward-looking statements do not guarantee 
the occurrence of future results and developments and are subject to known and unknown risks and uncertainties. Actual future 
results and developments may deviate materially from the expectations and assumptions expressed in this document due to 
various factors. These factors primarily include changes in the general economic and competitive environment. Furthermore, 
developments on financial markets and changes in currency exchange rates as well as changes in national and international laws, 
in particular in respect of fiscal regulation, and other factors influence the company’s future results and developments. Neither the 
company nor any of its affiliates undertakes to update the statements contained in this press release.  
 
 
Data Protection 
The personal data processed in connection with the press releases will be processed in compliance with the legal data protection 
requirements. If you are not interested in continuing to receive the press release, please inform us at Datenschutz-
kommunikation@rwe.com. Your data will then be deleted and you will not receive any further press releases from us in this regard. If 
you have any questions about our data protection policy or the exercise of your rights under the GDPR, please contact 
datenschutz@rwe.com. 
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